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YOUR PARNTER IN DIVERSITY info@qualigence.com

#1 Getting to Know Your Diversity Goals

Looking to build diverse . N e .

o Our first step in any diversity project is sitting down to discuss your
e ms at your organization? diversity goals. Are you looking to increase the gender diversity or
Qualigence has you covered ethnic/racial diversity? Alternatively, maybe you just want to get insight
—learn how our diversity on the demographics of your industry.

research team can h.ellplyo.u Our diversity research projects are entirely customized to your needs.
make your next D&l initiative Whether you're looking to find viable candidates for your needs or want

a success! to benchmark your teams against competitors, we can help.

#2 Finding Leads With
Online Tools

Our next step is identifying leads with
various online tools. We generate a list
of potential candidates that meet your
diversity requirements and hiring needs
in terms of title, years of experience,
industry and so forth.
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To determine whether a candidate
meets your D&l goals, we use
proprietary methods along with many
different tools and techniques to scrape
and uncover diversity.
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Largest Recruitment Research Firm in the US qualigence.com


https://qualigence.com/solutions/recruiting-research/
https://qualigence.com/get-started/
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#3 Calling
Companies
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e — to Verify

Global Account Manager Bay Area 1 17 35 °

e e e e e e s Candidate Data

T — What sets Qualigence apart is that we call into

T — : a target companies to gather more information, find

= 5 more candidates and verify our data. This allows
us to deliver more complete and more accurate

information than any other recruitment research

a solutions.

Our proprietary phone research techniques allow
us to dig deeper and uncover the entire talent
pool — not just what anyone can find on LinkedIn.

Leading Firms Trust Qualigence to Surface Diverse Candidates
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Give us a call today to learn more about how
we can make your next diversity initiative a success!

Call (734)-432-6300

Qualigence GET STARTED
International



https://qualigence.com/solutions/recruiting-research/
https://qualigence.com/solutions/recruiting-research/
https://qualigence.com/get-started/

